Find your MP’s email here 
Re: No jobs for student midwives on qualification
Dear [MP name],
I am writing as your constituent and as a [student midwife / newly qualified midwife / practising midwife / supporter of maternity services]. Student midwives pay over £9,000 per year in tuition fees and complete a minimum of 2,400 unpaid clinical hours — 12.5-hour shifts, nights, weekends — while their protected learning time is routinely overridden to fill staffing gaps. Despite this, many are now graduating into unemployment. Trusts that previously guaranteed interviews have withdrawn that commitment. Newly qualified midwives are working in hospitality and retail to survive. An RCM survey of midwifery graduates (February 2026) found that 31% had not secured a midwifery post. Of those without work in midwifery, 61% were not working at all. Among those who did find roles, over half were on fixed-term contracts, not permanent posts.
This is happening during a national midwifery staffing shortage. 
National maternity inquiries repeatedly cite unsafe staffing as a contributing factor to poor outcomes. The latest MBRRACE-UK report shows maternal mortality rates have increased by 20%. We are training midwives at enormous personal and public expense, then discarding them while services remain dangerously understaffed.
Universities share responsibility. Many students were recruited with assurances of employment upon graduation, explicitly promised by Wes Streeting with the ‘Graduate Guarantee’ in August 2025. Universities continue to recruit large cohorts and collect tuition fees while knowing that funded posts do not exist in sufficient numbers. Students who made life-altering financial commitments on the basis of those promises deserve jobs.
I urge you, on my behalf, to raise this in Parliament and write to the Secretary of State for Health and Social Care to press for:
–  Workforce planning that aligns training numbers with funded posts
–  Employment pathways or protected interviews for newly qualified midwives
–  Financial recognition for clinical placement hours
–  Enforcement of protected learning time in clinical settings
–  Accountability from universities that recruited students on promises of employment that have not materialised
You can find more information at FundFutureMidwivesUK and view their petition here.
These midwives want to work. They want to serve their communities. The current system is pushing them out before they begin.
Yours sincerely,

[Your name] 
[Full address – essential, to indicate you are their constituent]

